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Thanks for Joining us! 

Orientation:

• Please don’t share any identifying information             

regarding clients.

• This meeting is being recorded.

• Share verbally or in the chat. (Corey will be managing the 

chat) 

• Videos are on the Consultation Community page on your E-

Learning.

• Let me know about any IT issues.

Goals/Plans 

• Improve our supports for our most 

complex/vulnerable/unique learners

• Increase our self-efficacy, motivation, and creativity so we 

can all make skills instruction accessible, relevant, and fun 

for clients, families and team members of differing ages and 

abilities.

2
© Copyright 2021, Julie F. Brown, Skills System™

Consultation Community on July 2, 2021 
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Consultation Community on July 2, 2021 

Agenda for today’s session:

Clear Picture 

• Get a Clear Picture using Skills System Text Handout 1 

• Quick Step Review

• Discussion about getting a Clear Picture

Skills Review:

• Creating Quiz Games: Who Wants to Be a Skillionaire  

Teaching Points: Feeling Rating Scale 

• Feelings Rating Scale Resources

o Elementary School & High School Worked Examples

• Teaching Points: 

o Clients rating their feelings

o Coaches rating their feelings

o Coaches estimating the feelings ratings of the clients

Discussions 

• Challenges related to rating feelings

Q & A 

• Announcements/projects

• Questions
3
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Last Month- Clear Picture Poster
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5

Skills Posters are on the E-Learning
Free PDF Downloads on both Course 1 & Course 2
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Today’s Clear Picture Resources
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Resource: Tibetan Singing Bowls 
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Instructions before getting a Clear Picture:

• I will ask you to focus your attention each of the Clear Picture Do’s. 

After I say each Clear Picture Do’s I will ring the bell. When the sound is 

finished, I will say the next Do.

• During this exercise we will practice experiencing this one moment, as it 

is- right here, right now.

• That sounds easy, but our minds can wander. 

o You might notice your mind wandering to things in the past or in 

the future. 

o You might notice your mind getting stuck on one of the Do’s. 

• When you notice your attention leaving the Do’s or getting stuck, gently 

bring it back to the Clear Picture Do we are practicing at that time.

• Do you have any questions? Give a thumbs up when you are ready.
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Clear Picture Instructions for 

Using Handout 1 and the Bell 
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Questions to ask after getting a Clear Picture:

What did you notice during the Clear Picture Do’s?

• Breath?

• Surroundings?

• Body Check?

• Feelings and rating?

• Thoughts?

• Urges?

What did you notice about your mind? 

• Did it wander? 

• Get stuck? 

o When your mind got stuck, what happened to your feelings? 

How did you handle it when that happened? 

• What was that like?
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Sharing After Clear Picture 
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Step 1: Assess cognitive load demands

Step 2: Evaluate the person’s cognitive functioning 

Step 3: Adjust the intervention

11

Quick Step Assessment = Accessibility

(Text pages 80-82; E-Learning Course 2-Lesson 3)
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Proactive Planning: 

Before doing instruction- What are 

the cognitive load demands of the 

proposed intervention?

Reactive Adjusting: 

During instruction- What are the 

cognitive load demands of the 

current intervention?

Proactive Planning: 

Before doing instruction- What 

factors are likely to decrease the 

person’s abilities to manage 

cognitive load? 

Reactive Adjusting: 

During instruction- Is the person 

experiencing cognitive overload? 

Proactive Planning: 

Before doing instruction- How can 

the intervention be adjusted to 

reduce cognitive load? 

Reactive Adjusting: 

During instruction- How can the 

intervention be adjusted to reduce 

cognitive load? 

Quick Step Assessment discussion questions about the people 

(clients, families, and staff) you work with:

Speed of the Clear Picture exercise:

• How does the speed affect the process of getting a Clear Picture? 

Bell Sound:

• How would the bell help/not help people get a Clear Picture in 

group or 1:1 instruction? 

o Would it reduce or increase cognitive load?

Instructions during the exercise:

• Do the people you work with do better with more or less guiding 

instructions during Clear Picture? 

Handout: 

• How do visual aids affect the process of getting a Clear Picture?

• Did you notice a difference when we used the Clear Picture Poster 

last month and the CP Handout 1 this time?

12
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Quick Step and the Clear Picture Exercise  
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Skills Review

Who Wants to Be a Skillionaire?

SKILLIONAIRE

Quiz games, while fun, can create pressure that increases cognitive load.

14

Skills Review

Adjust the Format to Increase Self-Efficacy &

Create Fun Ways to Get Help

SKILLIONAIRE

Phone a friend Lifeline

50/50: Take away options New question

Allow access to visual aids 

(Creates interaction with the material)
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Our goals: 

• Have fun- Increasing the client’s self-efficacy is key!

• Create a positive relationship with learning and using skills

• Shape behavior: 

o For example: Use visual aids and to move towards free recall.  

Creating the quiz question (What is the questions cognitive load?):

▪ Lower: What is Skill 1?

▪ Medium: What is Skill 2?

▪ Higher: What is Skill 6? 

Different ways to reduce cognitive load: (lowest to highest CL)

▪ Broad question: Who knows the name of any skill?

▪ Specific question with 2 answer options: 

o What is Skill 1?

❑Clear Picture

❑Relationship Care

▪ Specific question with 4 answer options: 

o What is Skill 1?

❑Problem Solving

❑Safety Plan

❑Relationship Care

❑Clear Picture

▪ Open-ended question with no answer options: 

o What is Skill 1?
15

Skills Review 

Creating Quiz Games & Cognitive Load
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Create Different Quiz Question Options: (Easy and more difficult questions; 

deploy questions depending on the person’s abilities)

❑ What are the names of the skills?

▪ Sample: What is skill 1? 

❑ What are the numbers of the skills?

▪ What number skill is Safety Plan?

❑ What are the pictures of the skills?

▪ What is the picture for Problem Solving? 

❑ What are the initials of the skills?

▪ What are the initials for Relationship Care?

❑ What Categories are the skills?

▪ Is On-Track Thinking an All-the-Time or Calm Only skill?

▪ What Category of Skill is on-Track Thinking in? 

❑ What are the skills in a specific skills chain 

▪ What skills are in a 1234 skills chain?

❑ What are the functions of skills?

▪ What skill do we use to get what we want from other people? 

❑ What are the skills being used in a scenario?

▪ James noticed he was breathing really fast. 

❑ Skills roleplay (charades with talking) and guess the skill.

▪ Mary tells Samantha that she really values their friendship. 16

Skills Review 

Developing Quiz Questions
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➢ Week 1: Skills List 

➢ Week 2: System tools (p. 118-126)

➢ Rating feelings (0-5), 

➢ Categories of Skills (Calm Only), 

➢ Recipe for skills

➢ Week 3: Clear Picture (p. 126-134)

➢ Week 4: On-Track Thinking (p. 134-139)

➢ Week 5: On-Track Action (p. 139-145)

➢ Week 6: Safety Plan (p. 145-150)

➢ Week 7: New-Me Activities (p. 150-156) 

➢ Week 8: Problem Solving (p. 156-161)

➢ Week 9: Expressing Myself (p. 161-165)

➢ Week 10: Getting It Right (p. 165-170)

➢ Week 11: Relationship Care (p. 170-177)

➢ Week 12: Review (p. 177-180)
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Feelings Rating Scale Resources

Skills System Resources: 

Combining the 12-Week Curriculum & E-Learning

12-Week Curriculum E-learning: Course 1. Skills Basics
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Feelings Rating Scale Resources
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Week 2- 12-Week Group Curriculum   

Topic: System Tools on pp. 118-125
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Feeling Rating Scale Handouts
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Feeling Rating Scale

Handouts 1 & 2

(p. 205-206)

introduce basic information

about the FRS

Feelings Rating Scale Resources

20
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Feeling Rating Scale

Worksheet 1 and Worked 

Example 1 (p. 207-208)

link events to levels 

of different emotions

Feeling Rating Scale Worksheets & Worked Examples

Complete Worksheets 

1:1 or as a Group

Feelings Rating Scale Resources
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Feeling Rating Scale

Worksheet 2 and Worked 

Example 2 (p. 209-210)

link events to levels 

of one emotion emotions

Feeling Rating Scale Worksheets & Worked Examples

Complete Worksheets 

1:1 or as a Group

Feelings Rating Scale Resources
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Kids Worked Examples

Feelings Rating Scale Resources
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Sample of Elementary School Worked Example

Feelings Rating Scale Resources

24

Skills System Resources 
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Getting the Kids Worked Examples

How can I get a copy of these? 

Anyone who would like a copy of the Children's handouts 

please:

• Email a picture of you and your 2016 Skills System text. 

• In the email, please commit to following the Guilford 

Press copyright guidelines.  
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Using E-Learning Videos and Exercises

E-learning

Course 1- Lesson 2a 

Feelings Rating Scale

Practice Exercises practice 

FRS term/concept knowledge 

and FRS application

Lesson Video 

explains FRS

terms, concepts,

& examples

Feelings Rating Scale Resources

26
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E-learning

Course 1 and Course 2

Downloadable Skills Posters

Using E-Learning Videos and Exercises

Feelings Rating Scale Resources
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Write a Worked Example or Scenario on a White Board

During 1:1 and/or Group Instruction

Question: Who handled a challenging situation this week?

Jim’s Check In: Last Thursday at 4 pm.   

5- No Level 5’s!!!!!!! Great Job!
4- He started yelling and said my name. I went     

out to the hall. He came at me. I went back in   
my room and closed the door. 

3- My roommate seemed upset. 

2- I heard people talking in the hall.  

1- I was chilling in my room after work.

0 –

Discussions questions to have about this scenario:

• What feelings might Jim be having at each level?

• What was happening with Jim’s breath at each level?  

• Body Check? Thoughts? Urges?

Feelings Rating Scale Resources

28

Teaching Points
Feeling Rating Scale
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Teaching Points- Rating Our Own Feelings

• Distinctions between levels

• Levels 0-3: Able to talk & listen; able to focus

• Level 4: Not able to talk & listen; unfocused- possibly urges 

to hurt, self, others, and/or property.

• Level 5: Hurting self, other or property

• Ratings for both comfortable and uncomfortable feelings.

• In beginning of instruction people have lots of 0’s and 5’s.

• 0’s ratings can be a sign the person relies heavily on repression

• Our goal is to expand abilities in the middle-ground of the scale.

• Not the goal to always be at low levels. Level 4’s are part of 

everyday life. Starting Clear Picture etc…early in the chain can 

help people go to a 4 and not to a 5.
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Discussion Question: 

• What are some challenges clients have when trying to 

rate their feelings?

Discussion Question: 

• What are some challenges coaches have when trying to 

rate their own feelings?

29

Discussion: Feelings Rating Scale
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Skills Coaching: Rating Feelings

E-learning

Course 2- Lesson 1b

Rating Feelings

Levels of Others

Feelings Rating Scale Resources
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Skills Coaching Strategies Checklist

E-learning

Course 2

Skills Coaching Strategies 

Poster Download

Feelings Rating Scale Resources

32

Teaching Points

Skills Coaching: Rating Feelings
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Teaching Points- Rating Others’ Feelings

• Rating others is an estimate!

• At 0-3: Person A appears to be able to 

talk & listen and focus. 

o Depends on their baseline functioning

• Level 4: Person A appears not able to talk & listen and is 

unfocused. 

o May/may not report urges to hurt, self, others, and/or 

property.

o May be at a 4 and not appear behaviorally escalated 

• Level 5: Hurting self, other or property
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Teaching Points

Skills Coaching: Rating Feelings
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Discussion Question: 

What are some challenges we/staff experience when trying to 

rate the feelings level of people we work with?

JB: Rating Biases 

• Staff over-estimate the feelings level as being a 5, saying this like 

“They are always at a level 5”

• Staff under-estimate feelings levels being 0-3, although there is 

evidence that the person is at a 4. 

JB: Insufficient Data

• Sometimes it is challenging to see the changes between levels 

and the escalation can move quickly. Statements like “They go 

from a 1 to 5 with nothing in between” tell me that more careful 

observation is needed to see the transition 0-1-2-3-4-5   

Q & A

34
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QUESTIONS:

Skills System Announcements: 

• Adapted Handouts for Children are now available.

• Email me if you want to make a set of adapted handouts for 

a specific population (jbrown@skillssystem.com) 

• Oct 5-6 Live Online 2-Day Skills System Instruction 

Training- Sign up to learn more about teaching skills

• 2nd Edition of the Skills System textbook- 2022 hopefully☺

• 6 CEU’s for the E-Learning course 1 and 2 combined are on 

the way☺
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